ΚΕΝΗ ΘΕΣΗ ΣΤΟ ΣΥΜΒΟΥΛΙΟ ΤΗΣ ΕΥΡΩΠΗΣ

(COUNCIL OF EUROPE)

Το Υπουργείο Εργασίας και Κοινωνικών Ασφαλίσεων γνωστοποιεί ανακοίνωση του Συμβουλίου της Ευρώπης αναφορικά με την πλήρωση 1 κενής θέσης: 

Number of Vacancy Position:  N° 7/2006
Grade: A5
Directorate/ Service: Post of Deputy to the Director of Communication
Closing Date: 22 February 2006
Job mission 
To help increase the visibility of the Council of Europe through the successful management of its press, online and media activities; to provide assistance and advice to the Director of Communication on all aspects of external and internal communication; to help ensure the efficient management of the Directorate and its constituent parts. 

Key activities 
Deputy to the Director 

To provide assistance and advice to the Director on all aspects of external and internal communication: 

· assists with the implementation, evaluation and adaptation of the overall communication strategy for the Council of Europe; translates it into concrete action and ensures its achievement; 
· ensures an effective and result-oriented organisation of, and sets the framework for, the development and implementation of coherent policies and projects within the Directorate; 
· evaluates and reports on the results of communications activities; advises the Director on future requirements and on the risks and opportunities of developments or events; 
· maintains co-operation with other Council of Europe sectors; 
· monitors policy and programme development within other Directorates to ensure the proper planning of communication activities and production of materials; 
· provides professional communication advice and expertise to staff in other departments; 
· establishes and maintains contacts with representatives of governments, elected representatives, international organisations, NGOs and other relevant bodies and individuals; 
· replaces the Director whenever necessary. 

 Services to the media 

To assume overall responsibility for the successful orientation and management of the press, online and media activities: 

· in consultation with the Director, devises and implements a comprehensive media relations strategy, including the management of press and online contents, in line with the overall communication strategy of the Council of Europe; 
· oversees and evaluates the performance and output of the press, online and media activities (including press releases, web content, multimedia and other information material such as TV and radio), providing guidance and instruction to line managers when necessary; 
· establishes and maintains contacts with representatives of major international, European, national, regional and local media organisations; 
· speaks to the media on behalf of the Council of Europe when required. 

 Management 

To manage the Directorate’s human and financial resources effectively, in consultation with the Director: 

· assists the Director in providing leadership and direction to the staff of the Directorate; 
· allocates responsibilities, sets objectives, assesses and evaluates performance; 
· facilitates internal communication; fosters co-operation, team spirit and a harmonious working environment; 
· intervenes in cases of operational, financial or staff issues in the Directorate. 

Competencies 

Vision on international affairs 
Awareness of the international political, economic, social and cultural context; organisational awareness. 

Managerial skills 
Leadership, management of teams, resources, projects and processes; coaching of others; influence and authority. 

Professional and technical competencies 
· University degree in a relevant field (e.g. in communications, journalism, public relations, international relations or public administration). 
· Wide experience in the management of financial and human resources, preferably in an international environment. 
· State-of-the-art knowledge in the field of communications and international relations; ability to address a range of issues related to the Council of Europe’s information requirements; ability to take the lead on major public information campaigns. 
· In-depth knowledge of political trends, public attitudes and the functioning of the media in the Council of Europe’s member States; ability to assess effectively the climate for successfully achieving agreed objectives. 
· Analytical thinking and judgment skills. 
· ICT skills: can use current IT tools. 

Interpersonal skills 
Relationship-building and networking; negotiating; advising. 

Communication and linguistic skills 
Highly developed communication skills in one of the official languages of the Council of Europe (English and French) and good knowledge of the other; knowledge of other European languages desirable; excellent drafting skills and ability to speak in public and make presentations. 

Personal attitudes 
Initiative and responsibility, result orientation and sense of continuous improvement, concern for quality and efficiency, adaptability, self-management and development, organisational alignment. 

Personal values 
Integrity, loyalty and conscience, discretion, independence and confidence, respect for diversity. 

 Conditions and applications 
The Deputy Director is appointed by the Secretary General. If recruited from outside the Organisation, the successful candidate will be appointed initially on the basis of a renewable two-year contract. 

Candidates must be nationals of a Council of Europe member State and those who are not permanent members of the Council of Europe’s staff must be aged under 55 on the closing date of the vacancy notice. 

Under its equal opportunities policy, the Council of Europe is aiming to achieve parity in the number of women and men employed in each category and grade. In the event of equal merit, preference will therefore be given to the applicant belonging to the under-represented sex (female candidates in the present case). 

The Council of Europe welcomes applications from all suitably-qualified candidates are welcome, irrespective of gender, disability, marital or parental status, racial, ethnic or social origin, colour, religion, belief, or sexual orientation. 

Applications must be sent, in English or French, to 

Human Resources Directorate
(Recruitment Office)
COUNCIL OF EUROPE
F - 67075 STRASBOURG CEDEX
France 
Fax : 33 3 88 41 27 10
e-mail : Recruitment@coe.int 

and arrive by 22 February 2006 at the latest.

Για περισσότερες πληροφορίες οι ενδιαφερόμενοι μπορούν να αποτείνονται στο Υπουργείο Εργασίας και Κοινωνικών Ασφαλίσεων, Τμήμα Εργασίας, τηλ: 22 400846.

